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Its summer time and for us, every time is reading time! Yes, not tea 

time, unless of course your tea is accompanied by a good book. So 

how have you been? How was the long weekend? Thanks to the 

gallant sons and daughters of the soil who sacrificed their lives for 

the liberation of Zimbabwe we found ourselves having a long 

weekend. The Merriam Webster dictionary defines a hero as a 

person who is admired for great or brave acts or fine qualities, 

meaning we still have heroes in this age. Are you a hero? Heroine? 

Do you know of a hero in our community? Well, for starters how 

about putting a book in the hands of every child in our community 

and giving them a shot at life. Being heroes and giving them a 

chance to be heroes! Without you we wouldn’t be there, you are our 

heroes and by reading this newsletter you are our hero. Thank you!! 
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   STORY OF THE MONTH: 2017 CHILDREN’S READING CAMP WAS LIT!! 
As usual, the Reading Camp lived up to 

its billing! The 2017 August Reading 

camp was a magnificent 3-day event,  

themed Passion for Invention  and had a 

turnout of 40 children between the ages 

of 4-13 years old.  

The reading camp was focused on 

stimulating the Children’s creative 

capacities as well as  their team work and 

problem-solving skills. Activities  

included but were not limited to:  

Completing puzzles,  storytelling, 

watching videos, traditional dancing,  

digital learning and playing games.   

 Children had a hands-on experience 

creating the globe (Earth) after learning 

about the environment: planets, stars and 

the universe. “Aunty Alice I really 

enjoyed making the globe, I can’t believe 

we all are in here” said Jewel brandishing 

her globe.   

The first day was characterised by a field 

trip and creating a globe using balloons, 

flour,  glue, newspapers and paint to show 

the different continents as well as 

features such as oceans and deserts .  

On the second day, Eve Nyemba; author 

of Paradise Stories, a collection of 

children’s short stories visited the 

Library and read a story from her book 

to the children. She also gave away 

signed copies of her book to two lucky 

children.  The children absolutely 

wowed both Eve and her husband as 

well as us by the level of their questions 

to Eve. 

We received a generous donation of 36 books from the 

Public Affairs Section of the American Embassy  

The third day was dedicated to 

academic revision, where the children 

made use of Laptops and Tablets at the 

Library to access Ruzivo Digital 

Learning for their revision. One of the 

children who was not really keen on 

revisions loved the use of technology 

as it was her first time 
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Book Review: Winning- by Jack Welch with Suzy 

Welch 

 Winning is one of those books you salivate at when you 

read the commentary at the back. Bill Gates says, “A 

candid and comprehensive look at how to succeed in 

business-for everyone from college graduates to CEOs.” 

It also comes highly recommended by Warren Buffet 

who asserts that, “no other management book is 

needed.” Now Bill Gates is a voracious reader and well, 

if he recommends a book then it must be good.  

I just needed to read the first Chapter to agree with the 

praise the book was getting; aptly named MISSION 

AND VALUES so much Hot Air About Something So 

Real. The chapter basically breaks down the process of 

setting an organisation’s mission and values and 

explains why it so important. If after reading the 

Chapter, one does not go back to analyse their 

organisation’s goals then they did not understand it. 

The book is written in an easy way, Jack breaks down 

complex business concepts and makes them palatable to 

someone without any business training. Perhaps this is 

because he himself comes from a chemical engineering 

background, where he possesses a B.s. M.s. and PhD in 

that field. This of course shows that academic papers are 

just a foundation, your grit and hard work will determine 

where you end up. 

What truly lifts the book above all others is the fact that, 

it is filled with practical stuff that has been used in Jack’s 

40 year career at General Electric. It is also structured in 

a way that guarantees the reader really internalises the 

lessons spewing from its pages. 

 

            

Thank You! 

August Highlights 

Our reader of the month is Jewel 

Marombedza who read 5 books 

Pupils from Helena Primary school 

having a feel of visiting a Library. 

(Left) 

Part of the children at the Reading 

Camp pose for a photo with staff from 

the Library (Right) 

 

 

Key nuggets from the book: 

#In order to get ahead, you need 

great ideas - lots of great ideas. 

Nurture a constant flow of ideas 

from every level of your 

organization - not just your top 

managers. The only way to foster 

such idea-sharing is to develop a 

culture of candor, where people 

aren't afraid to speak their minds. 

Reward them for their candor, even 

if it makes themselves and others - 

yes, you - look bad. 

#In professional sports, athletes 

who perform best are rewarded 

lavishly. Those who don't play well 

are paid the minimum salary and 

eventually fired. Businesses should 

operate the same way.  It may seem 

cruel and Darwinian, but in the long 

run, people are happier doing what 

they're good at. If they're not 

excelling, you're ultimately doing 

them a favor by moving them out of 

an environment where they know 

they're a drag on the organization. 

They'd be happier someplace else.  

This is one book that ought to be in 

the Library of anyone who wants to 

run a successful organisation 

The Chapter on Hiring and 

firing was another one that 

really spoke to me. Welch 

explains how differently 

“success” is defined before and 

after being a leader. Before 

being elected, success is all 

about the position and growing 

yourself. But once elected, 

success is all about growing the 

team and the people who work 

with you. You can’t be a 

successful leader if you are 

unable to lead by example, take 

risks, make harsh decisions for 

the greater good, exude 

positive energy from your 

team, develop people at every 

opportunity and learn to 

celebrate success. 
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